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Research Analysis 

 

SB 369 requires an employer to provide for a criminal background check to be made before a 

nurse aide begins employment or a contract. If the criminal background check finds that the 

individual has been convicted of, pled guilty or no contest to, or received a deferred sentence for, 

a felony or misdemeanor for any crime that resulted in the person being registered on the sex 

offender registry at any time or human trafficking then the employer will not hire or contract 

with the person. If less than 5 years have passed, previously 7, since the completion of sentence 

and the results of a criminal history check reveals that a person has any of the felony or 

misdemeanor offenses listed in the measure then the employer will not hire or contract with the 

person.   

 

Prepared By: Suzie Nahach 

 

Fiscal Analysis 

 

SB 369 requires an employer to provide for a criminal background check to be made before a 

nurse aide begins employment or a contract. If the criminal background check finds that the 

individual has been convicted of, pled guilty or no contest to, or received a deferred sentence for, 

a felony or misdemeanor for any crime that resulted in the person being registered on the sex 

offender registry at any time or human trafficking then the employer will not hire or contract 

with the person. No fiscal impact is expected. 

 

Prepared Stacy Johnson, By: House Fiscal Staff 

 

Other Considerations 

 

None. 
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